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BYLINE FUNDING REQUEST SUMMARY for 2018-2020 
 
Purpose 
 
The Cornell Women’s Resource Center (WRC) serves as a central location for resources, support, and programming 
for women on campus.  As a student organization, our mission is to foster a more vibrant campus community by 
supporting the full and active participation of women students in both their personal and educational pursuits at 
Cornell.  The WRC provides resources, information, and referral; programs and events; and advocacy and support. 
 
Funding Request 
 
By description, the WRC is a purely student-focused center; it would not exist or would have no reason to, were it 
not for the participation of students in the Center as well as in attending the programs they develop.  Students 
themselves acquired by-line funding for the academic years 1998-2018; in essence, the WRC was created for 
students, by students.  The WRC is, therefore, a great example of what the Student Activity Fee should be used for. 
With SAF funding the WRC will be able to continue providing a valuable service to the entire Cornell community 
through the resources described in detail below absolutely free of charge for the high number of contacts we are able 
to make throughout the year. 
 
Continued funding will support the further expansion and strengthening of our resources, services and programs 
such as: 

● student-initiated programs and events that respond to a need in this community;  
● student-initiated programs and events that expand opportunities for engagement with critical issues 

relating to gender, sexism, and other systems of oppression; 
● expanded major programming events each year (such as The Vagina Monologues and International 

Women’s Day);  
● expanded support for late night safe transportation, by doubling the funding for this effort; 
● increased support and institutionalization of the Consent Ed program; 
● increased support and collaboration with organizations seeking co-sponsorship; 
● support and consultation for the Cornell community; and 
● training and skill development for student leaders. 

 
In addition, funding will allow for continued leadership, personal development, and special interest activities to 
grow and build on the successes of previous years.  Continued funding will also allow us to actively seek out new 
and exciting collaborations with other services and organizations, build upon successful programs, and offer new, 
valuable opportunities and services to the student body. 
 
It is for these reasons that we are requesting funding in the amount of $4.00 per student, per year.  This is same 
amount from the last funding cycle.  The WRC has a record of excellent financial stewardship, and inclusive and 
collaborative programming, and the WRC has exciting plans for the future that require continued byline funding and 
support in this amount. 
 
Projected Use of Funds 
 
The WRC is a dynamic student-directed organization.  As our student leaders change each year, so do our programs. 
Additionally, the WRC cosponsors many events with other groups around campus; therefore the programs that these 
groups approach the WRC with change from year to year.  The requested funding amount can be broken down to 
several main objectives: 
 
$1.00 for The Big Red Shuttle.  This funding of approximately $13,124.20 will support safe transportation for 
students from 12am-3am on Friday and Saturday nights  during the academic year. 
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● In response to the distressing increase in forcible touching crime alerts in the past 3 years, and for a 

community (primarily women) thus frightened about walking alone at night, the WRC worked with the SA 
to pilot a safe, door-to-door, late night transportation shuttle from campus to nearby areas where students 
live in 2011-12.  With the designated allocation of $0.50 in our 2012 to 2014  byline funding cycle, the 
WRC was able to respond to the increased demand for such services in recent years, following the rash of 
reported sexual assaults in September 2012. 

● In 2014, we rebranded the late night transportation shuttle service as the “Big Red Shuttle.”  With a new 
logo, new advertising and a new push to reach the full student body, we believe that more students than 
ever will utilize this service.  In 2015, we worked with a number of campus partners to find ways to make 
the Big Red Shuttle a more utilized and valued service to students.  

● With the expansion of funding for the 2016 - 2018 Byline cycle we launched the Big Shuttle the weekend 
of October 14 & 15, 2016. Before that launch as a partnership with hired “Big Red Managers” to staff the 
buses and created a training which was completed before the manager completed their first shift. The 
training includes bystander intervention, crisis management, CUEMS training and more. The Big Red 
Manager work not only on the shuttle but also as late night managers for on campus events that go past 11 
PM. Money for the training of employees comes both from the Big Red Shuttle Budget as well as from the 
Student Activities. Managers are paid $10 per hour for training and $15 for time working on the shuttle. 

● We currently contract to hire a bus and driver from Ithaca Airport Limousine and are exploring other 
options and partnerships to increase the service provided through the Big Red Shuttle program. This first 
year saw increased usership as well as unforeseen challenges that we are looking to address and remedy in 
the upcoming year.  

● Over this year, we surpassed our funding and used some money allocated to the WRC because there were 
upfront costs faced by the shuttle that we do not foresee in this calendar year. 

● In an effort to increase focus on the Big Red Shuttle, we plan to create an Executive Board exclusively for 
overseeing all operations related to the Big Red Shuttle.  Having dedicated students who will devote 
themselves to the promotion, innovative advertising, scheduling and running of the shuttle will allow the 
WRC to continue to offer all of its other programming without disruption or a lessening of staffing-power. 

 
$3.00 for WRC programs, events & services.  
This portion of our byline funding, which remains the same, will: 

● Allow Consent Ed, which originated as a subsidiary program of the WRC but is also a Registered Student 
Organization, to receive supplemental funding for training and publicity that is unavailable through SAFC 
funding.  This is necessary for the group to continue and expand the workshops they provide about sexual 
assault, consent and bystander intervention skills.  Membership for Consent Ed has increased from 10 
students in 2012 to 67 students in 2015 and then to 150 students in 2017.  The WRC strives to support 
Consent Ed’s continued expansion. 

● Provide co-sponsorship funding explicitly for the annual Women of Color Conference at Cornell.  Piloted 
November 12, 2011, this conference created a space for women of color and allies to explore their multiple, 
intersecting identities, find commonality, learn from one another and help to create a sense of community 
and inclusion at Cornell for all women.  We believe it is critical to foster this space and opportunity for 
women of color and their allies on an annual and on-going basis. 

● Continue to offer Feminism: Food for Thought, now in its ninth year of operation at Flora Rose House.  A 
weekly informal discussion group that is open to all, this successful program is built upon the sharing of a 
weekly meal to build community and learn from one another.  Feminism: Food for Thought takes on issues 
involving gender equality, feminism, and the intersection of race/class/socioeconomics and cultural 
influences that impact students’ understanding of themselves and these topics.  Since 2013, Flora Rose 
House has not been able to support the cost for meals for those without meal plans, and the WRC strongly 
feels that it must supplement needed meals for attendees.  An average of 15 to 25 students attended these 
weekly discussions in 2016-17. 

● Support the annual production of The Vagina Monologues, an event that involves an increasing number of 
student actors and audience members each year.  Given the size of the cast and audience, production costs 
are significant.  All the proceeds raised from the ticket sales are donated to anti-violence charities, and we 
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raised over  $11,000 for the Tompkins County Advocacy Center last year!  We are thrilled to be able to 
support the critical services that this local non-profit provides to many members of the Cornell community. 

● Support a multitude of new initiatives, collaborations and outreach opportunities that will be created each 
year by the students involved with the WRC.  Our student-centered, student-initiated programming 
provides meaningful and responsive discussions, programming, and events that serve the Cornell 
community and create opportunities for students to engage on an array of issues that impact their lives. 
 

In addition to these new and expanded initiatives, continued byline funding at this level will allow the WRC to 
continue to offer numerous successful programs such as International Women’s Day, continue to offer more 
smaller-scale programs (special interest/activist/etc.) and bring thought-provoking speakers and experts to campus. 
With this level of funding, in the past three years we were able to increase our smaller-scale programming by 
ten-fold, offering more weekly discussion opportunities as well as creative outlets for addressing important issues 
(sexual health series, spoken word events, and an artist-survivor project). The WRC reaches thousands of students 
each year through our programming, campaigns, discussions and co-sponsorships.  The large-scale publicity 
campaign we are continuing this year will help students to connect the events and programs that they enjoy to the 
work of the Center.  We anticipate increased student involvement with WRC projects and initiatives as a result. 
 
Lastly, this level of funding will also allow for expanded collaborations between the WRC and other organizations 
through our  co-sponsorship monies.  In the last Byline Funding cycle, we nearly doubled the amount of money we 
were able to provide to the co-sponsorship requests we receive, allowing us to work with even more diverse 
organizations to provide opportunities for thousands more students.  We want to ensure we can continue to engage 
with and support organizations from across the campus that are doing work that supports the WRC’s mission. 
 
Thank you, Appropriations Committee, for your consideration and support.  
 

 
DESCRIPTION OF ORGANIZATION 
 
Mission Statement 
Cornell Women's Resource Center (WRC) strives to foster a vibrant campus community by supporting the full and 
active participation of female students in both their personal and educational pursuits. The WRC champions 
endeavors that support women's education, empowerment, and advancement at Cornell and beyond. 

The WRC is dedicated to serving the entire Cornell community with mutual respect, honesty, and openness. The 
WRC values people of all genders’ coming together to end sexism and all other forms of oppression along with 
maintaining an environment where all are free to affirm and celebrate their differences and commonalities. 

The WRC provides resources, information, and referral; programs and events; and advocacy and support. 
 
 
 
Organizational Profile 
The Cornell Women’s Resource Center is organizationally accountable to the Office of the Dean of Students and 
programmatically responsible to the student body and Student Assembly.  
 
Organizationally the full-time Director reports directly to the Senior Associate Dean for the Office of Inclusion, 
Engagement, and Community Support. 
 
Programmatically the Director reports to the student body through the WRC Executive Board and Student 
Assembly. 
 
The WRC Executive Board currently consists of 16 student representatives.  These students go through an 
application and an interview process before being invited to join the Board.  The WRC Executive Board strives to 
encompass a diverse range of students, student perspectives and student interests from across the campus. 
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Undergraduates and graduate students are eligible to apply for a position on the Executive  Board.  The Executive 
Board serves to provide counsel, support, and strategic planning for the WRC. The Board members work 
hand-in-hand with the WRC Director and WRC Assistant Director to provide quality programming and services to 
the Cornell student body.  The Board operates in a non-hierarchical manner, with all members having an equal voice 
and equal, shared responsibility for leadership duties.  Thus, while we do list officers for the purpose of registering 
as a student organization, leadership is shared amongst the Executive Board members and we do not operationally 
have a role for “officers.”  
All Executive Board members assume responsibility on a rotating basis for facilitating meetings, taking minutes, 
representing the organization, and budget oversight. 
 
The Executive Board operates by consensus, meaning that unanimous agreement* must be reached on all decisions, 
whether financial, programmatic or advocacy-based.  A consensus based decision-making model requires that all 
participants exercise respect and patience, and truly listen to one another’s concerns, experiences, opinions and 
dissentions in order to find common ground. It requires the group to be willing to compromise, and to participate in 
a deliberative, sometimes slow process in order to find this unity of agreement.  This process makes a direct 
application of the idea that all persons are equal, and all voices are valuable.  The WRC Executive Board has been 
using this model since 2006 and has a 100% success rate in making decisions through the consensus process. 
 
*Abstention from a decision is an option for those who may not be in 100% agreement with a given decision but 
who do not oppose it. 

 
Current Executive Board Members: 
Meredith Abato (mha47@cornell.edu) 
Carmel Bendit-Shtull (crb248@cornell.edu) 
Julia Burstein (jb2293@cornell.edu) 
Kelly Chan (kvc24@cornell.edu) 
Richard Chen (rc572@cornell.edu) 
Elise Czuchna (emc289@cornell.edu) 
Liz Davis-Frost (ed466@cornell.edu) 
Elizabeth Deneen (ead243@cornell.edu) 
Sharon Glick (seg232@cornell.edu) 
Amanda Kabonero (akk56@cornell.edu) 
Sarah Lieberman (sarah.alice13@gmail.com) 
Hannah Light-Olson (hll49@cornell.edu) 
Meghan McKenzie (mlm398@cornell.edu) 
Molly Pushner (map375@cornell.edu) 
Nina Resen-Davidson (nr273@cornell.edu) 
Helen Shanahan(hns34@cornell.edu) 
Sabrina Sugano (sks247@cornell.edu) 
 
 
Advisor  
Laura Weiss (lbw26@cornell.edu) Director, Cornell Women’s Resource Center, Associate Dean of Students. 
Assistant Director, Cornell Women’s Resource Center (in process of being hired) 
 
Volunteers/General Body Members 
The WRC tracks membership levels based on volunteer involvement in the center and by attendance to 
programming events. We are excited to welcome students into the WRC at any point in the year.  Our members help 
to staff the Center and welcome visitors, work on on-going projects, suggest and implement programming and are 
the heart and soul of our community.  Members may lead programs or create their own projects through the WRC, 
too. General body members are also cultivated through our weekly programming events, Hump Day Lunch and 
Feminism Food for Thought.  
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Although the “membership” of the Center falls below 50 (Executive Board members, volunteers, faculty, etc.), the 
figure of importance is that of those undergraduate students reached through our programs and services. In the past 
three academic years (2014-2017), the WRC has served over 8,000 students per year through a multitude of 
programs, co-sponsorships, and awareness campaigns, as well as through contacts at the Center. 
 
Inclusion 
As a student organization, the WRC strives to support the concerns of all women at Cornell and welcomes a 
diversity of beliefs regardless of political affiliation, race, ethnicity, age, ability, sex, gender identity and/or sexual 
orientation.  The WRC Executive Board, student volunteers, programming and services all represent our 
commitment to diversity. Although the WRC is a woman-centered space, it is not a women-only space. Men can be, 
and are, involved in the WRC through serving on our Executive Board, volunteering, attending programs, using our 
services, and acting as allies.  We support, value, and welcome people of all gender identities becoming involved in 
the WRC.  We actively seek to collaborate with and reach out to diverse communities at Cornell through our 
programming, and to create a space where all people are valued.  The WRC Executive Board places high importance 
on intersectionality, and strives to ensure that our programming reflects this value.  The WRC Executive Board 
undergoes training on intersectionality and broad social justice work through readings that the Executive Board is 
required to do over the summer, as well as at our Fall and Spring Executive Board retreats. 
 
 
Organization Constitution 
(Revised and accepted 9/8/09) 

  
Article I: Cornell Women’s Resource Center 
Article II: The Cornell Women’s Resource Center (WRC) serves as a central location for resources, support, 
and programming for women on campus.  As a student organization, our mission is to foster a more vibrant campus 
community by supporting the full and active participation of women students in both their personal and educational 
pursuits at Cornell.  The WRC provides resources, information, and referral; programs and events; and advocacy and 
support. 
Article III: The Cornell Women’s Resource Center is a university organization. 
Article IV: There are no membership requirements because the center acts as a service and resource center for 
the entire Cornell community.  All Cornell students, staff, and faculty are welcome to use the facility.  Community 
members may also access our services. Interested parties may volunteer and become a critical part of 
decision-making, program planning and organization.  In addition, any undergraduate or graduate student can apply 
to the Cornell Women’s Resource Center Executive  Board (see Article V).  There are no membership dues. 
Article V: The Cornell Women’s Resource Center Executive Board is a body of 
Students, open to both undergraduate and graduate, who serve as advisors to the WRC.  Functions 
include: supporting the Administrative Director in carrying out the mission 
of the WRC and job description; making recommendations on the direction 
of programming, events, and projects; acting as a liaison between the WRC 
and the Cornell and Ithaca communities; and reviewing and approving annual budget, annual report, and any appeal 
to a University funding source (i.e. the Student Assembly) or grant for $2000 or more.  Applications to serve on the 
Executive  Board for each academic year are solicited in the Spring of the prior year.  For more information 
regarding the election process, purpose or constitution of the Executive  Board, please refer to their by-laws. 
  Article VI: Officers: President, Vice President, Treasurer.  These titles will be filled solely for the purpose of 
Student Organization Registration (as required through the Student Activities Office).  These positions are “in name 
only” and the students filling them will be selected by alphabetical order of their surname.  The Executive  Board 
operates in a non-hierarchical manner, with all student members having equal voice and equal, shared responsibility 
for leadership duties. 
Article VII: The Advisor will be the Director of the Cornell Women’s Resource Center as dictated by her/his 
job description. 
Article VIII: Executive  Board member meetings will be held weekly throughout the semester.  Sub-committee 
meetings will be held regularly, as needed.  Volunteer meetings are run informally. 
Article IX: A majority of the Executive  Board is needed to transact business. 
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Article X: Amendments to the constitution and by-laws require a signed written proposal and oral notice, 
followed by consideration of the Executive  Board. 
 
  
  

BY-LAWS for the CORNELL WOMEN’S RESOURCE CENTER EXECUTIVE BOARD 

Revised and Accepted October 2015 
  
I.               NAME:  The name of the organization is Cornell Women’s Resource Center (WRC). The purpose of the 
Executive  Board is to provide support for the CWRC. The mission of the CWRC is: 
·       to foster a more vibrant campus community by supporting the full and active participation of women students 
in both their personal and educational pursuits at Cornell.  By providing a centralized location for information, 
resources and referral; support; and educational programming and outreach, the CWRC hopes to: 
·       create discussion and awareness of issues pertinent to the lives of women; and 
·       create a safe and supportive environment for all students; 
  
The Cornell Women’s Resource Center supports a multitude of individual and collective voices. 
  
The Executive  Board is considered a part of the Cornell Women’s Resource Center for all legal and tax purposes. 
  
II.              PURPOSE AND RESPONSIBILITIES:  The purpose of the Executive  Board is to provide support for 
the WRC.  The Executive  Board: 
·                supports the Administrative Director in carrying out the mission of the WRC and job description; 
·                makes recommendations on the direction of programming, events, and projects; 
·                acts as a liaison between the WRC and the Cornell and Ithaca communities; and 
·                reviews and approves annual budget, annual report, and any appeal to a University funding source (i.e. the 
Student Assembly) or grant for $2000 or more.  
The Executive  Board does not have full access to WRC office files, documents, or personal working files of the 
Administrative Director. 
  
III.            MEMBERSHIP:  Application for membership on the WRC Executive  Board is open to all students, 
primarily undergraduate students, many of whom represent a variety of student groups and organizations.  
Positions:  The Executive  Board is comprised of students, who may or may not simultaneously represent other 
student groups and organizations. Each member of the Executive  Board bears equal responsibilities and duties as 
every other member. Members will also create, organize, and run committees, especially those about annual events 
(e.g.: Love Your Body Day), important issues (e.g.: reproductive rights events), or anything else the Executive 
Board deems appropriate. 
  
b. Election: New members will be solicited through an application process.  This process should take place 
during the Spring semester in order to fill vacancies for the Fall semester. Application will be considered by the 
current Executive  Board based on merit and available seats. 
  
c. Terms: Members may serve longer or shorter terms at the discretion of the board.  The complete board will 
not rotate out each year, only graduating seniors, therefore the number of open seats will vary from year to year. 
  
d. Agendas and Minutes:  Agendas will be set by the WRC Director for the first meeting of each new 
semester.  At the first meeting and other necessary times, Executive  Board members can sign up to facilitate future 
meetings and set the agenda.  Agenda items must be submitted to the Administrative Director for distribution by the 
morning of the day of the meeting.  It will be the rotating responsibility of the members to take minutes.  Minutes 
must then be submitted to the Administrative Director and distributed to the Board in a timely fashion (preferably 
via email). 
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e. Absences:  Executive  Board members who have three (3) unexcused absences from board meetings in one 
semester term will automatically forfeit their seat.  Excused absences should be submitted to the CWRC Director 
and rest of Board prior to the scheduled meeting.  Determining the nature of an excused absence will be left to the 
discretion of the Board as a whole. 
  
f. Public Relations:  While it is encouraged that members of the Executive  Board act as liaisons between 
various Cornell and Ithaca groups and the WRC, such representations should be consistent with the approved 
mission statement and by-laws.  All other inquiries or requests (i.e.: from the press, administration, etc.) should be 
discussed and approved by the Executive  Board or handled by the Administrative Director. 
  
IV.            OPERATION: The WRC Executive  Board shall conduct its operation by consensus to the extent 
practicable.  Where insufficient membership response or other exigency occurs, decisions will be made by the WRC 
Administrative Director.  No major decisions, however, shall be made without advice of full membership. 
  
V.             MEETINGS: 
a. Regular Meetings:  Shall be held weekly during the academic school year.  One-third (1/3) of the Executive 
Board must be present to conduct business. 
  
b. Special Meetings:  A special meeting shall be called when requested by two (2) or more members.  Notice 
of the meeting shall be published at least two (2) days before the meeting and shall specify the issues to be discussed 
and voted on at the meeting.  No other issues may be discussed or voted on. 
  
VI.            THE ADMINISTRATIVE DIRECTOR 
a.               The Administrative Director has ultimate institutional responsibility for the Cornell Women’s Resource 
Center.  The Administrative Director represents the WRC to the administration, Student Assembly, and to other 
programs and departments at the university. 
b.              Day-to-day decision making is the Administrative Director’s responsibility.  The Administrative Director 
is programmatically responsible to the Executive  Board.  The Executive  Board will make recommendations as to 
the programming of the WRC and the Administrative Director will carry out those recommendations to the best of 
ability with the help of the WRC Executive  Board and volunteers. 
c.               The Administrative Director is responsible for hiring, supervising, and setting salaries for staff. 
d.              The Administrative Director is responsible for overseeing all student efforts that come out of the WRC. 
e.               The Administrative Director is also responsible for other duties as found in the job description 
  
VII.          NON-DISCRIMINATION: 
a.               The Cornell Women’s Resource Center shall not discriminate on the basis of actual or perceived age, 
color, disability, ethnicity, gender identity or expression, marital status, national origin, race, religion, sex, sexual 
orientation, veteran status, or any combination of these factors when determining its membership and when 
determining the equal rights of all general members (i.e., volunteers) and Executive  Board members. 
  
VIII.         GENERAL RULES: 
a. These By-laws and all actions of the organization are subject to the ethical guidelines established by the 
Cornell Student Assembly and the Cornell Code of Conduct. 
b. These By-laws are also subject to the laws of the United States of America and the State of New York. 
c. These By-laws shall become effective when approved by a majority of the membership of the Cornell 
Women’s Resource Center Executive  Board. 
d. These By-laws may be amended at any regular or special meeting of the members provided that notice is 
given at least ten (10) days in advance of the meeting set forth  (1) the changes proposed and (2) the reason for 
proposing the change. 
e. These By-laws shall be reviewed by committee every two years. Changes to these By-laws should be 
approved by unanimous consent by the Women’s Resource Center Executive  Board. 
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HISTORY  
 
The story of WRC is one filled with dedication to education, awareness, activism, and change.  At the center of it all 
has been a group of students, women and men, who have recognized the need for a space devoted to serving the 
needs of women students at Cornell.  The history of the WRC begins in the early 1970’s with such student groups as 
the National Organization for Women (which was not affiliated with the national NOW organization), United Sisters 
and the Feminist Alliance.  For many years Cornell women shared a space downtown on State Street in Ithaca with 
women from the community.  At a time when political awareness was at the center of the Women’s Movement, 
students were active in sponsoring discussions, presentations, and speak-outs. A lending library, as well as 
comprehensive directories of campus and community services was established.  
 
With funding always a challenge, the center had periods of both activity and inactivity throughout the 1980’s and 
early 1990’s. Several other groups sprung up to provide outlets for discussions about issues pertaining to women.  In 
the spring of 1997, the WRC opened once more with a new office and a large staff of volunteers.  The volunteers, 
both women and men, dedicated many hours each week to staffing the office so that visitors could come in and 
become acquainted with the services provided.  Some of the volunteers gained credit hours for the Cornell Tradition 
Fellow Program, and most continued to stay involved even without credit.  During the Fall 1997-98 school year, 
WRC leaders and volunteers successfully lobbied for Student Activity Fee funding.  This process included 
everything from the initial funding request, to raising awareness and support on campus, to finding an administrative 
“home” for the center, to the hiring of a full-time staff person. In July 2002, the Office of the Dean of Students took 
over funding of the WRC Director.  Prior to this, funding for this position came out of the student activity fee.  
 
Our current director, Laura Weiss, has a B.A. from Brandeis University in English Literature and History with a 
concentration in Women’s Studies and a Master of Science in Social Work from Columbia University concentrating 
in contemporary social work issues. Weiss has a background in interpersonal violence; prior to coming to Cornell, 
Weiss was the coordinator of sexual assault services at Northeastern University.  Under her leadership, the WRC has 
expanded its collaborative programming and has begun to implement new initiatives annually.  During Weiss’s 
tenure, new programs such as Consent-Ed, The Female Sexuality Workshop (FemSex), Planned Parenthood 
Generation Action, the Feminism: Food for Thought series, the Hump Day Lunch series and Worth a Shot have 
been implemented, allowing for critical issues to be raised and discussed, and actions taken on subjects which 
directly impact women’s lives. 
 
Framework for WRC Services 

A general description of our six major service components is necessary before introducing past activities. 
● Information, Resources and Referral 
The WRC provides a safe space for all students seeking assistance, information, resources and referral on a 
wide range of issues pertinent to the lives of women, as well as broader gender-related issues.  
● Programs and Events 
Perhaps the largest component of the WRC is to educate and raise awareness among the campus 
community about women’s and gender-related issues. WRC programs not only educate and raise 
awareness, but also help to promote community among women and others interested in such issues.  
● Publications 
The WRC has a long history of providing a print forum for women and men to speak on gender-related 
issues. Forword magazine provided Cornell students a chance to showcase their poetry, short stories, 
personal essays, photography, and art. The WRC also publishes a Cornell Women’s Handbook.  The 
second edition of this handbook (after a 7 year hiatus) was published in April 2003 and was distributed 
across campus. An electronic copy of the handbook was made available in fall 2003 on the WRC website. 
The online version of the Cornell Women’s Handbook is currently being revised and updated.  We are also 
considering creating other publications or outlets that would provide a space for survivors of violence to 
share their stories and break the silence surrounding these issues.  While our publications have been 
dormant for the last couple of years, if sufficient student interest in reviving them or creating new 
publications is indicated, we will be glad to support this format for engaging student voices and creativity.  
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● Funding and support 
In addition to WRC events, the center offers funding and collaboration for student-led initiatives on 
campus.  A student group may complete an application for co-sponsorship for programs that help support 
our mission and expand the reach of the Center to more diverse audiences.  Sponsorship ranges from the 
use of the WRC name to donations of funds and supplies, to co-programming.  
● Community Outreach 
WRC students were involved in many community outreach activities last year, including: Take Back the 
Night and the Worth a Shot HPV-prevention shot donation campaign. 
● Advocacy 
The WRC has been a hub of activity surrounding the issue of sexual violence on campus in the last few 
years.  Members of the WRC were central to pushing for changes to the University’s Code of Conduct in 
terms of how sexual assault is handled, and have been active in creating opportunities for conversation 
about accountability, response and prevention efforts for the Cornell Community.  Additionally, the WRC 
Director has served and will continue to serve on several University-wide councils/working groups 
regarding Title IX issues and sexual violence in particular.  The WRC Director has taken on an additional 
role of Victim Advocate, and works with a team to provide confidential services to individuals wanting to 
discuss experiences of sexual violence or seeking information about processes and resources available. 
This confidential designation allows the Director to be a safe source of support and information for students 
unsure of their options or next steps, and allows them the non-judgmental, non-pressured space to explore 
options and determine what is right for them. 
 

Additional Information 
National research tells us the following regarding women’s educational experience: 

● Gender barriers contribute to the different experiences of women and men on campus (Sadker, D. 
“Where the Girls Are: Confusing Political Arguments with Educational Research.” Education Week, 
16,49-50) 

● Typical student culture tends to reinforce male (not female) academic, athletic, and leadership 
activities (Holland, D. and Eisenhart, M. (1990) Education in Romance. Chicago: U of Chicago Press) 

● Many women in co-educational settings do not receive the necessary guidance and encouragement to 
hold high expectations and pursue leadership opportunities (Forest, L., Hotelling, K. and Kub, L. 
(1984) “The Elimination of Sexism in the University Environment” Paper presented at the Second 
Annual Student Development Through Campus Ecology Symposium) 

● Women tend to enter college with higher grades than men, yet they exhibit lower expectations and 
lower self-esteem (The Cooperative Institutional Research Program 1995 First Year Survey 
Institutional Summary for 1995.  University of Richmond) 

● “…there is evidence that treating male and female students as though they have identical needs in 
college is not educationally sound for either group but may work to the special detriment of women” 
(Whitt, E. (1994) “I Can Be Anything! Student Leadership in Three Women’s Colleges.” Journal of 
College Student Development, 35, 198-207) 

 
While Cornell has made many efforts to improve the climate for female students, the university has a long way to 
go.  Although Cornell can claim “equality” on paper, the reality of the campus tells a different story, one of an 
institution struggling to catch up with its policies.  The validation and legitimization of women’s experiences is a 
necessary step in creating equality at Cornell for people of both genders.  As former-President Skorton himself said 
in his Daily Sun column on March 9, 2009, “I am concerned, however, about our progress in a number of areas, 
including three related to the status of women at our University: the representation of women in specific areas of the 
student body, the representation of women on the faculty and the representation of women in senior leadership 
positions.”  Truly, there is still work to be done. 
 
The role of any women’s resource center is to be a place that fosters positive change regarding gender issues. 
Women’s resource centers can be a space for powerful transformation as well as a place of safety and support, 
outreach and advocacy. Women’s centers serve the student population by supplying resources and information, 
providing support for student-initiated programs and events, and supporting opportunities to raise-awareness, build 
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community, and perform community service. The WRC allows Cornellians-- of all genders-- to empower 
themselves by identifying their needs and important issues while creating initiatives to address them. 
 
 
 
PROGRAMS, ACTIVITIES AND EVENTS IN THE CURRENT FUNDING CYCLE, 2016-18 
 
2016-17 Highlights 
 
Feminism Food for Thought: In 2009 the WRC began holding a weekly dinner and discussion series in 
collaboration with Flora Rose House on West Campus to generate conversation around women’s rights, gender, and 
sexuality. Topics of discussion from 2016-17 included:  

1. Before the Elections: Women and Politics with Society for Woman in Politics (SWIP) 
2. Feminism in the Panhellenic System with Panhellenic Executive Board 
3. Sexual Assault and Disability with Student Disability Services 
4. Pop Music and the Commercial Sexual Exploitation of Youth with Sassy 
5. Intersectional Feminism on Campus with MEChA de Cornell 
6. Microaggression in STEM with Women in Computing at Cornell (WICC) 

These dinners are informal and open to the entire Cornell community, and they are typically relatively small.  They 
began with an average of 9 attendees each week in 2009, and have grown to an average of 15 to 20 students the past 
two years, up to as many as 40 participants. The dinners are important because they provide a positive, informal 
space in which attendees can participate in discussions on a wide range of contemporary issues relating to women 
and feminism. Each dinner affords the people in attendance a supportive environment in which to challenge their 
own understandings of certain issues and enter into a respectful discourse with others.   Partnering with Flora Rose 
House ensures that every student’s dietary restrictions are accommodated; only students who do not have a meal 
plan receive a meal through the WRC.  From a sustainability perspective we have the exact number of meals we 
need, with no waste due to guesstimating what participation will be in a given week. This year we may be able to 
use iPods to swipe ID cards and collect more data on how many people attend each week (in addition to the number 
of meals we pay for-- we always have folks with meal plans who attend as well-- as well as obtaining accurate data 
on how many people attend more than once.) We are delighted to be in our ninth year of this successful and 
thought-provoking program. 
 
International Women’s Day Celebration: Our celebration in 2017 featured a luncheon reception that honored 56 
Cornell or Ithaca community members for their leadership and commitment to women’s issues locally or globally. 
Open to the entire community, we maxed out the room capacity for this event, as over 120 people came to celebrate 
women across the world. Featuring a keynote speech by Cornell professor Alana Basu, the luncheon featured 
facilitated roundtable discussions on reproductive rights with an international perspective. 

Worth a Shot: Beginning in fall of 2016, Worth a Shot is a program to increase awareness as well as vaccination 
for Human Papilloma Virus (HPV) through the gardasil vaccine. This vaccine prevents the spread of HPV, a STI 
that causes cancer and other health problems for women as well as men and people of all genders. In a partnership 
with Cornell Health, we created 3 Saturday vaccination clinics throughout the year so students could receive the 
complete course of the vaccination. In the 2016/2017 school year, 1754 vaccines were given. This is a 38% increase 
compared to 2015/2016 and 234 of those vaccines were given at the clinics. 

Free the Tampon: Free the Tampon is an initiative to provide cornell students with access to hygiene products. We 
began exploration with this idea in Fall 2016 with meeting with Cornell Facilities. In Fall of 2016 there was also a 
student assembly referendum passed by the student body with overwhelming support for free sanitary products to be 
in all campus bathrooms. To pilot the program, we have partnered with Facilities to put tampons and pads in 
numerous bathrooms across campus to gather data on usage. We plan to expand this trial to more bathrooms with 
the end goal of having supplies in all campus bathrooms. 

The Vagina Monologues: Held annually at Cornell since 1998, The 2017 Vagina Monologues was among the 
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largest of the show's annual performances to date. On February 25 2017, the directors led a cast and crew of 60 
diverse gendered Cornellians—undergrads, grad students and staff—to one nearly sold-out performance in Bailey 
Hall with 1138 tickets sold and raised over $11,000 to donate to anti-violence charities. The Monologues are unique 
both in their scope and their span, addressing issues of family, emotion, sexuality, health and the human experience. 
Proceeds from Cornell's Vagina Monologues make up the Tompkins County Advocacy Center's largest annual 
received donation; a portion also went to the V-Day organization. This year a new monologue was added, written by 
students at Cornell, that honored the experiences of folks on our community. 

Take Back the Night: An annual event organized to speak out against domestic violence and sexual assault. Some 
of our executive board served on the take back the night planning collective. Approximately 95 students from 
Cornell met students from Ithaca College and members of the Ithaca community to put together this event and show 
their support for ending violence against women. Generally event attendance was about 400 students and 
community members. 

Renewed publicity efforts for the WRC: In 2014 we updated—after at least a decade—our logo for the Center, 
and updated our publicity materials so that we can brand our events and merchandise throughout the year. We are 
working to help attendees of some of our biggest and most popular events (such as The Vagina Monologues and 
International Women’s Day) connect the event to the sponsor, and to encourage continued connection and 
communication with participants. For example, for the last four years we have advertised 5 upcoming or ongoing 
opportunities in the playbill of The Vagina Monologues, so that people who enjoyed the show can find more ways to 
have a dialogue on the issues it raises. We have also worked to put our new logo and/or our name on extremely 
popular t-shirts that we sell at The Vagina Monologues and the International Women’s Day celebration so that 
attendees—and anyone who sees them wearing the shirts—connects our programs to the Center. Last year we also 
reformatted our weekly Newsletter, offering on-going updates and connection with community members interested 
in our events and providing quick analysis on world events and issues pertinent to gender identity and socialization. 

Diverse co-sponsored programs: The WRC has partnered with new organizations in the last few years, as well as 
continued to support organizations and annual programs that are consistently aligned with our mission. We are 
pleased that this form of collaboration allows us to reach communities and parts of campus that may not seek out our 
own events, and allows us to support and strengthen other events that speak to issues of gender at Cornell. An 
example of this is a screening of the documentary Bad Rap with Asian Pacific American for Action that featured the 
struggle of a female Asian rapper. Another event was SASSY bringing a sexually exploited transgender woman to 
speak to the Cornell community. A particularly unique event was SWAG’s women’s appreciation dinner. While 
there are some events and organizations that we support on an annual basis, our co-sponsorship program has 
increased the number and array of organizations that we work with and support every year that we have offered this 
co-sponsorship fund.  Our co-sponsorship program allows the WRC to support more organizations doing important 
work on campus that furthers our mission and creates important conversations and opportunities for 
women-identified students at Cornell. 

 
MOVING FORWARD, A VISION FOR 2018-2020 and BEYOND 
 
The WRC has been working to make and strengthen strategic connections with organizations and departments all 
over Cornell.  We recognize the complexities of identities and experiences that each student attending Cornell holds, 
and we desire to serve the whole student, in a holistic fashion.  Partnering with student organizations and other 
Centers and departments from across Cornell allows us to serve students who don’t necessarily primarily identify 
the WRC as a resource for them.  Our co-sponsorship program—a formal application and review process—allows us 
to partner with student organizations whose membership and mission may be different, though aligned, with our 
own.  We dedicate a significant portion of our budget to partnerships of this type, and believe that this truly allows 
the WRC to reach and benefit segments of the community who we may not reach through our solo efforts. Last year 
we implemented a follow-up requirement from organizations we agree to co-sponsor events with, allowing us to 
ensure that our funds have been used appropriately and to provide us with more information about the reach and 
impact of the events we support. 
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Over the last year we have made a concerted effort to strengthen connections and collaborative efforts with the 
LGBT Resource Center, the Asian and Asian American Center, 626 the Center for Intercultural Dialogue, and 
Feminist, Gender, and Sexuality Studies, to better serve students.  We recognize the need to address intersectional 
identities, and to better bridge what can sometimes be a divide between the academic life and the extracurricular life 
of students. 
 
We are currently considering ways that we can create more opportunities for students to get involved with the Center 
and work on programming efforts with us. We are excited for the future of the Center and how it can be better 
utilized and mobilized to support students. As an ever-evolving organization that strives to be flexible to meet the 
needs of students and address issues or gaps on campus, we are poised for a more visible leadership role at Cornell 
on behalf of women and all those who are impacted by sexism and other forms of oppression.  

 
 
2018-20 Planned Programming: 
1-2 major speakers (potentially co-sponsored with Cornell University Programming Board) 
Continued support for the Beyond Consent Coalition (a network of students, student organizations, and staff 
working in alignment on sexual violence prevention at Cornell that is being piloted in fall 2017)  
Continued revision and improvement of the Big Red Shuttle program, including publicity efforts and dedicated 
Executive Board, expanded training for Managers, etc. 
The Vagina Monologues 
International Women’s Day 
Take Back the Night 
Feminism: Food for Thought 
Free the Tampon 
Collaboration with Panhellenic during New Member period 
Community outreach—partnerships with The Advocacy Center and Sustainable Passion 
 
2018-20 Plans: 
Our plans for the 2018-20 cycle include a continuation of most of the 2016-18 programs, as well as those described 
in detail in the previous section.  While we are not requesting any change to our funding level, a focus over the next 
cycle will be to continue to refine and improve the implementation of the Big Red Shuttle late night safe 
transportation program. Sustained attention will go into making this service more utilized, relevant and known to the 
Cornell community.  Our pilot in 2016-17 has given us fruitful information about what works and what can be 
improved, and ensuring that the funding invested in the Big Red Shuttle is used as thoughtfully as possible with the 
biggest positive impact on campus is what will guide our efforts in the future. 
Having spoken at length with many members of diverse communities at Cornell, we know there is a need for safe 
late night transportation in order to give students safe options for getting home, leaving uncomfortable and 
potentially dangerous situations, and giving students-- particularly women-- the mobility and freedom to safely 
travel around this community.  A focus for training of the Big Red Managers is about creating safe and positive 
environments, identifying and disrupting potentially harmful situations, and being positive and resourceful 
bystanders.  Using Intervene, the award-winning bystander training video and discussion developed by Cornell 
Health, as well as additional training from staff at Cornell, giving Big Red Managers the tools and skills to ensure 
that all students get home safely is our goal. 
 
 
We also wish to continue to expand and diversify the programming and collaborations of the WRC over the next 
cycle.  We are always interested in improving, as an Executive Board, as a Center, and as a resource for the Cornell 
community.  For the WRC, this means increasing our own knowledge and awareness of issues impacting women 
and allies at Cornell, being careful and thoughtful stewards of the resources we are given, increasing our assessment 
of new programs to measure the impact they have on attendees and the climate at Cornell, and continuing to be a 
space and a network of caring and connected community members who can be responsive to the needs of our 
campus in uncertain times. 
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Incomes Expenses Total Cost

Revenue
Byline Funding $52,497.00

Surplus

FY17 Student Activity Fee True Up $3,384.96

Misc. Income $69.60

Total $52,497.00

Expenses
Administrative
WRC Administrative $2,834.13
General Administrative $45.90
Telephone Expenses $599.30
Food for Board Meetings $957.28
Misc. Food $73.70
Promotional Materials $590.00
Facebook Promotion $6.56
Honor Cords For Graduation $25.50
Supplies $263.05
Printing $272.84

WRC Programming
Feminism Food for Thought Spending $6,534.12
Rose House Dinning Expenses $6,471.12
Other Food Expenses $48.42
Ticket Rolls $14.58

Take Back the Night Spending $982.45
Supplies for Posters $42.45
Sign Language Interpreter 2017 $445.00
Sign Language Interpreter 2016 $495.00

PCCW Dinner Spending $1,812.40

2016	-	2017	WRC	Budget

2016 - 2017 Woman's Resource Center Budget



Food for Event $1,543.30
Custodial Costs $269.10

Advisory Board Leadership Retreat Spending $1,400.06
Food for Fall Retreat $578.97
Board Summer Reading $592.63
Food for Spring Retreat $133.61
Supplies $44.85
Room Rental $50.00

International Women's Day Spending $3,477.61
Food for Event $1,420.96
Linens and Place settings $530.45
Misc. $88.60
Shirts $1,016.00
Awards $260.01
Hotel for Speaker $161.59

Beyond Consent Summit Spending $586.00
Lunch for Event $529.00
Misc Food $57.00

Humday Lunch Series $811.76
Food Supplies $811.76

Vagina Monologues Spending $7,459.44
Food for Trainings $1,670.96
Ticket Sales 8,241.36
Income From Table Sales 256.00
Vagina Pop Supplies 25.83
Props 128.52
Promotional Shirts 1,165.00
Donation to V-Day organization 1,126.30
Donation to Advocay Center 10,136.70
Misc 80.74
Facebook Promotion $30.00
Printing $1,246.25
Event Security $346.50

Worth A Shot Spending $13.31
Facebook Promotion $13.31



Free the Tampon $472.23
Femine Hygine Products $429.18
Baskets $43.05

Big Red Shuttle Spending (break out on separtate budget) $15,845.32
Total Spending $15,845.32

Cosponsorships
Cosponsorships $16,110.92
Adressing Ableism $297.37
Consent Training Ed $170.63
Consent Ed Honor Cords $68.89
Consent ED- Phone Pockets $250.00
Consent ED- Consent Stickers $395.00
Planned Parenthood Generation Action - Confernece Atendence $200.00
Sloan Healthcare Symposium $250.00
ILR Ally Days $200.00
Women in Public Policy (WIPP) $300.00
Expand Your Horizons Conference ` $2,500.00
Smart Woman Securities Stock Competition $140.30
Les Femmes de Substance Conference $2,000.00
Les Femmes de Substance Sexual Assualt Program $102.00
Women of Color Conference Speaker Fee $2,000.00
Mentor Program $34.75
Asian Pacific American for Action - Bad Rap Screening $639.00
Haitian Students Hurricane Relief $400.00
F-Word Conference in DC $600.00
SWAG Woman's Apreciation Event $341.91
Fan Club Collective Show $500.00
Hidden Figures Screening $150.00
Black Woman Support Network (BWSN) "SEXCAPADES" $119.86
SASSY Speaker Event $500.00
Dickson & MCLLU Event $200.00
Support for Women in STEM Event $200.00
Desserts for Vijay Welcome Event $121.97
BOSS Mental Health Summit $460.74
Warbrode Project $2,000.00
Office of Inclusion Spring Banquet $300.00
Dyson Inclusion and Diversity and Forte Day in the Industries $285.00
OADI Event $250.00
Misc Cosponsorships $133.50



Events
The Mask You Live In Screening $366.37
Facebook Promotion $3.12
Food $24.25
Movie Rights $339.00

Negtiation Workshop $47.23
Food $47.23

Surplus

Totals $60,994.36 $58,753.35 $2,241.01

We	plan	to	use	the	roll	over	money	for	the	Fall	beyond	consent	and	a	worth	a	shot	donation	
which	we	have	not	yet	completed.



UPF	Allocation 10000

Percentage of Budget Attendance Cost per Attendee Category

5.40% Administrative

12.45% 517 $12.64 WRC Spending
We paid for 467 meals

1.87% 95 $10.34 WRC Spending

3.45% 100 $18.12 WRC Spending

2016 - 2017 Woman's Resource Center Budget

Attendance	Ranges	
from	10	to	25	

Partipants	Per	Week
In addition 50 people attended 
the events with meal swipes



2.67% 15 $93.34 WRC Spending

6.62% 110 $31.61 WRC Spending

1.12% 27 $21.70 WRC Spending

1.55% 60 $13.53

14.21% 1198 $6.23 WRC Spending

0.03% 1,754 $0.01 WRC Spending



0.90% 1200 $0.39

30.18% 2557 $6.20 Group Spending

30.69%
0.57% 150 $1.98
0.33% 50 $3.41
0.13% 12 $5.74
0.48% 100 $2.50
0.75% 500 $0.79
0.38% 2 $100.00
0.48% 100 $2.50
0.38% 1000 $0.20
0.57% 150 $2.00
4.76% 950 $2.63
0.27% 50 $2.81
3.81% 75 $26.67
0.19% 30 $3.40
3.81% 600 $3.33
0.07% 6 $5.79
1.22% 150 $4.26
0.76% 60 $6.67
1.14% 12 $50.00
0.65% 100 $3.42
0.95% 125 $4.00
0.29% 100 $1.50
0.23% 40 $3.00
0.95% 100 $5.00
0.38% 35 $5.71
0.38% 50 $4.00
0.23% 130 $0.94
0.88% 25 $18.43
3.81% This is not launched yet
0.57% 50 $6.00
0.54% 55 $5.18
0.48% #DIV/0!
0.25%



0.70% 20 $18.32

0.09% 15 $3.15

We	plan	to	use	the	roll	over	money	for	the	Fall	beyond	consent	and	a	worth	a	shot	donation	
which	we	have	not	yet	completed.



Revenues:
SAF Income $52,497.00
Surplus $0.00

Total $52,497.00

Expenses:
Administrative $2,834.13
WRC Spending
Co-Sponsorships $15,977.42

Filthy Gorgeous $366.37
Other Cosponsorships $250.00

Total $19,427.92

Residual Income:
Beginning Account Balance: $52,497.00

Ending Account Balance: $33,069.08

2016-2017 Fiscal Cycle Summary Income Statement



Expenses
Administrative
Big Red Shuttle Administrative $15,845.32
Website 96.00
Vehicle Magnets 280
Lanyards for Big Red Manager Name Tags $140.00
Shared Costs with Student Activities $2,058.00
Barf Bags $59.14
Printing $39.50
Ithaca Airline Limousine Inc Bus Costs $12,000.00
Shirts for Managers $216.00
Ipads $778.00
Card Scanner $178.68

2016	-	2017	Big	Red	Budget



UPF	Allocation 10000



Our	Projected	Budget	will	be	similar	

Incomes Expenses Total Cost

Revenue
Byline Funding $52,497.00

Total $52,497.00

Expenses
Administrative
Costs Incurred So Far 144.07$       
Telephone 46.10$     
General Admin Costs 97.97

Projected Costs
WRC Administrative
Projected Admin Costs $1,500.00

WRC Programming
Feminism Food for Thought Spending $6,534.12
Rose House Dinning Expenses $6,471.12
Other Food Expenses $48.42
Ticket Rolls $14.58

Take Back the Night Spending $487.45
Supplies for Posters $42.45
Sign Language Interpreter $445.00

PCCW Dinner Spending $1,543.30
Food for Event $1,543.30
Group Outings

Advisory Board Leadership Retreat Spending $1,230.66
Food for Fall Retreat $578.97
Board Summer Reading $468.08
Food for Spring Retreat $133.61

2017	-	2018	WRC	Budget

2017 - 2018 WRC Budget Budget



Room Rental $50.00

International Women's Day Spending $3,477.61
Food for Event $1,420.96
Linens and Place settings $530.45
Misc. $88.60
Shirts $1,016.00
Awards $260.01
Hotel for Speaker $161.59

Beyond Consent Summit Spending $529.00
Lunch for Event $529.00

Humday Lunch Series $675.39
Food Supplies $675.39

Vagina Monologues Spending $7,459.44
Food for Trainings $1,670.96
Ticket Sales 8,241.36
Income From Table Sales 256.00
Vagina Pop Supplies 25.83
Props 128.52
Promotional Shirts 1,165.00
Donation to V-Day organization 1,126.30
Donation to Advocay Center 10,136.70
Misc 80.74
Facebook Promotion $30.00
Printing $1,246.25
Event Security $346.50

Worth A Shot Spending $13.31
Facebook Promotion $13.31

Free the Tampon
Expected Funding $2,000.00
As this program stablizes and expands we expect to incure more costs

Big Red Shuttle Spending (break out on separtate budget)
Total Spending $13,500.00
We Expect this spending to decrease slightly because we had a few set up supply costs

Cosponsorships



Cosponsorships $12,000.00

Events
Small Event Spending $1,000.00

Surplus

Totals $60,994.36 60,591.71$ $402.65



UPF	Allocation 10000

Percentage of Budget Attendance Cost per Attendee Category

Administrative
2.86%

12.45% WRC Spending

0.93% 95 WRC Spending

2.94% 100 $15.43 WRC Spending

2.34% 15 WRC Spending

2017 - 2018 WRC Budget Budget

Attendance	
Ranges	from	10	
to	25	Partipants	



6.62% 110 $31.61 WRC Spending

1.01% 27

1.29%

14.21% 1198 $6.23 Group Spending

0.03% 1,754

Group Spending
25.72%



22.86%

1.90%



We	would	cut	10%	fron	our	overall	spending

Incomes Expenses Total Cost

Revenue
Byline Funding $47,247.30

Total $47,247.30

Expenses
Administrative
Costs Incurred So Far 144.07$       
Telephone 46.10$     
General Admin Costs 97.97

Projected Costs
WRC Administrative
Projected Admin Costs $1,350.00

WRC Programming
Feminism Food for Thought Spending $5,880.71
Rose House Dinning Expenses $5,824.01
Other Food Expenses $43.58
Ticket Rolls $13.12

Take Back the Night Spending $438.71
Supplies for Posters $38.21
Sign Language Interpreter $400.50

PCCW Dinner Spending $1,388.97
Food for Event $1,388.97

Advisory Board Leadership Retreat Spending $1,107.59
Food for Fall Retreat $521.07
Board Summer Reading $421.27
Food for Spring Retreat $120.25
Room Rental $45.00

2017	-	2018	WRC	Budget	10%	Cut

2017 - 2018 WRC Budget Budget



International Women's Day Spending $3,129.85
Food for Event $1,278.86
Linens and Place settings $477.41
Misc. $79.74
Shirts $914.40
Awards $234.01
Hotel for Speaker $145.43

Beyond Consent Summit Spending $476.10
Lunch for Event $476.10

Humday Lunch Series $607.85
Food Supplies $607.85

Vagina Monologues Spending $6,713.50
Food for Trainings $1,503.86
Ticket Sales 7,417.22
Income From Table Sales 230.40
Vagina Pop Supplies 23.25
Props 115.67
Promotional Shirts 1,048.50
Donation to V-Day organization 1,013.67
Donation to Advocay Center 9,123.03
Misc 72.67
Facebook Promotion $27.00
Printing $1,121.63
Event Security $311.85

Worth A Shot Spending $11.98
Facebook Promotion $11.98

Free the Tampon
Expected Funding $1,800.00
As this program stablizes and expands we expect to incure more costs

Big Red Shuttle Spending (break out on separtate budget)
Total Spending $12,150.00

Cosponsorships
Cosponsorships $10,800.00



Events
Small Event Spending $900.00

Surplus

Totals $54,894.92 54,546.95$ $347.98



UPF	Allocation 10000

Percentage of Budget Attendance Cost per Attendee Category

Administrative
2.86%

12.45% WRC Spending

0.93% 95 WRC Spending

2.94% 100 $13.89 WRC Spending

2.34% 15 WRC Spending

2017 - 2018 WRC Budget Budget

Attendance	
Ranges	from	10	
to	25	Partipants	



6.62% 110 $28.45 WRC Spending

1.01% 27

1.29%

14.21% 1198 $5.60 Group Spending

0.03% 1,754

Group Spending
25.72%

22.86%



1.90%



Incomes Expenses

Revenue
Byline Funding $52,497.00

($13,124.25)

Total $39,372.75

Expenses
Administrative
Costs Incurred So Far
Telephone 46.10$     
General Admin Costs 97.97

Projected Costs
WRC Administrative
Projected Admin Costs $1,500.00

WRC Programming
Feminism Food for Thought Spending
Rose House Dinning Expenses $6,471.12
Other Food Expenses $48.42
Ticket Rolls $14.58

Take Back the Night Spending
Supplies for Posters $42.45
Sign Language Interpreter $445.00

PCCW Dinner Spending
Food for Event $1,543.30
Group Outings

Advisory Board Leadership Retreat Spending
Food for Fall Retreat $578.97
Board Summer Reading $468.08

2017	-	2018	WRC	Budget	25%	Cut

2017 - 2018 WRC Budget Budget

We	would	do	this	most	of	this	cutting	from	cosponosorships	and	cut	
5%	of	funding	for	the	big	red	shuttle	



Food for Spring Retreat $133.61
Room Rental $50.00

International Women's Day Spending
Food for Event $1,420.96
Linens and Place settings $530.45
Misc. $88.60
Shirts $1,016.00
Awards $260.01
Hotel for Speaker $161.59

Beyond Consent Summit Spending
Lunch for Event $529.00

Humday Lunch Series
Food Supplies $675.39

Vagina Monologues Spending
Food for Trainings $1,670.96
Ticket Sales 8,241.36
Income From Table Sales 256.00
Vagina Pop Supplies 25.83
Props 128.52
Promotional Shirts 1,165.00
Donation to V-Day organization 1,126.30
Donation to Advocay Center 10,136.70
Misc 80.74
Facebook Promotion $30.00
Printing $1,246.25
Event Security $346.50

Worth A Shot Spending
Facebook Promotion $13.31

Free the Tampon
Expected Funding $2,000.00
As this program stablizes and expands we expect to incure more costs

Big Red Shuttle Spending (break out on separtate budget)
Total Spending $12,825.00
We Expect this spending to decrease slightly because we had a few set up supply costs



Cosponsorships
Cosponsorships $0.00

Events
Small Event Spending $1,000.00

Totals $47,870.11 47,916.71$ 



UPF	Allocation 10000

Total Cost Percentage of Budget Attendance Cost per Attendee Category

144.07$       

Administrative
3.81%

$6,534.12 16.60% WRC Spending

$487.45 1.24% 95 WRC Spending

$1,543.30 3.92% 100 $15.43 WRC Spending

$1,230.66 3.13% 15 WRC Spending

2017 - 2018 WRC Budget Budget

Attendance	
Ranges	from	10	
to	25	Partipants	



$3,477.61 8.83% 110 $31.61 WRC Spending

$529.00 1.34% 27

$675.39 1.72%

$7,459.44 18.95% 1198 $6.23 Group Spending

$13.31 0.03% 1,754

Group Spending
32.57%



0.00%

1.90%

Surplus

($46.60)



Incomes Expenses

Revenue
Byline Funding $52,497.00

($18,373.95)

Total $34,123.05

Expenses
Administrative
Costs Incurred So Far
Telephone 46.10$     
General Admin Costs 97.97

Projected Costs
WRC Administrative
Projected Admin Costs $1,350.00

WRC Programming
Feminism Food for Thought Spending
Rose House Dinning Expenses $5,824.01
Other Food Expenses $43.58
Ticket Rolls $13.12

Take Back the Night Spending
Supplies for Posters $38.21
Sign Language Interpreter $400.50

PCCW Dinner Spending
Food for Event $1,388.97
Group Outings

Advisory Board Leadership Retreat Spending
Food for Fall Retreat $521.07
Board Summer Reading $421.27

2017	-	2018	WRC	Budget	35%	Cut

2017 - 2018 WRC Budget Budget

We	would	do	this	most	of	this	cutting	from	cosponosorships	and	cut	
10%	from	all	other	spending.	We	would	also	cut	beyond	consent	

spending	and	Humpday	Lunch.	We	would	also	cut	15%	from	the	big	red	
shuttle	spending



Food for Spring Retreat $120.25
Room Rental $45.00

International Women's Day Spending
Food for Event $1,278.86
Linens and Place settings $477.41
Misc. $79.74
Shirts $914.40
Awards $234.01
Hotel for Speaker $145.43

Beyond Consent Summit Spending
Lunch for Event $476.10

Humday Lunch Series
Food Supplies $0.00

Vagina Monologues Spending
Food for Trainings $1,503.86
Ticket Sales 8,241.36
Income From Table Sales 256.00
Vagina Pop Supplies 23.25
Props 115.67
Promotional Shirts 1,048.50
Donation to V-Day organization 1,013.67
Donation to Advocay Center 9,123.03
Misc 72.67
Facebook Promotion $27.00
Printing $1,121.63
Event Security $311.85

Worth A Shot Spending
Facebook Promotion $13.31

Free the Tampon
Expected Funding $1,800.00
As this program stablizes and expands we expect to incure more costs

Big Red Shuttle Spending (break out on separtate budget)
Total Spending $11,475.00
We Expect this spending to decrease slightly because we had a few set up supply costs



Cosponsorships
Cosponsorships $0.00

Events
Small Event Spending $900.00

Totals $42,620.41 42,465.43$ 



UPF	Allocation 10000

Total Cost Percentage of Budget Attendance Cost per Attendee Category

144.07$       

Administrative
3.96%

$5,880.71 17.23% WRC Spending

$438.71 1.29% 95 WRC Spending

$1,388.97 4.07% 100 $13.89 WRC Spending

$1,107.59 3.25% 15 WRC Spending

2017 - 2018 WRC Budget Budget

Attendance	
Ranges	from	10	
to	25	Partipants	



$3,129.85 9.17% 110 $28.45 WRC Spending

$476.10 1.40% 27

$0.00 0.00%

$5,863.76 17.18% 1198 $4.89 Group Spending

$13.31 0.04% 1,754

Group Spending
33.63%



2010-2011 
 

Revenues: 

Byline Funding: 25,090.00 

True up: 1336 

Rollover from 2009-10: 1,682.49 

 

Total budget: $28,108.49 

 

Expenses: 

WRC annual/major programs: $9,077.90  

(The Vagina Monologues, Feminism: Food for 

Thought, Take Back the Night, Love Your Body 

Day, International Women’s Day, subsidiary WRC 

organizations, etc.) 

Co-sponsorships: $8,335.60 

CIT charges: $931.20 

General Administration: $798.99 

WRC smaller scale programs: $800.37 

Speakers: $4,785.04 

Leadership Retreat: $ 1,751.75 

Conferences: $265.84 

 

Total Spent: $26,746.69 

 

Rollover: $1,361.80 

 
 
 
 
  



2011-2012 
 

Revenues 

Byline Funding: SAF fee: $25,340.00 

Reserve SAF: $1,334.00 

Rollover from 2010-11: $1,361.80 

 

Total budget: $ 27,913.80 

 

Expenses: 

WRC annual/major programs: $10,655.55 

(The Vagina Monologues, Feminism: Food for 

Thought, Take Back the Night, Love Your Body 

Day, International Women’s Day, subsidiary WRC 

organizations, etc.) 

Co-sponsorships: $5,880.58 

Women of Color Conference: 3,176.30 

CIT charges: $668.30 

General Administration: $2,005.15 

WRC smaller scale programs: $195.75 

Speakers: $0 

Leadership Retreat: $ 2,130.09 

Conferences: $1,368.14 

Late Night Transportation: $1,397.66 

 

Total Spent: $27,477.52 

 



Rollover: $436.28 

 
 
  



2012-13 
 

Revenues: 

SAF byline funding: $4,4346.00 

SAF reserve: $2,334.00 

True up: $741.00 

Rollover from 2011-12: $436.28 

Donations: $240.00 

 

Total budget: $ 48,097.28 

 

Expenses: 

WRC annual/major programs: $9,621.09 

(The Vagina Monologues, Feminism: Food for 

Thought, Take Back the Night, Love Your Body 

Day, International Women’s Day, subsidiary WRC 

organizations, etc.) 

Co-sponsorships: $15,686.64 

CIT charges: $538.10 

General Administration: $1,988.16 

WRC smaller scale programs: $2526.26 

Speakers: $2924.04 

Leadership Retreat: $2349.66 

Conferences: $0 

Late Night Transportation: $5,817.20 

 

Total Spent: $41,451.15 

 

Rollover: $5,689.33 for WRC and $956.80 for Late Night Shuttle 

 
 
  



2013-2014 Projected Budget 
 

 

Revenues: 

Total SAF income: $46,680.00 

Rollover from 2012-13: 5,689.33 

 

Total budget: $ 52,369.33 

 

Expenses: 

WRC annual/major programs: $15,562.96 

(The Vagina Monologues, Feminism: Food for 

Thought, Take Back the Night, Love Your Body 

Day, International Women’s Day, subsidiary WRC 

organizations, etc.) 

Co-sponsorships:  $13,000.00 

CIT charges: $540.00 

General Administration: $1861.14 

WRC smaller scale programs: $ 7,220.00 

Speakers: $ 6,165.00 

Leadership Retreat: $ 598.43 

Conferences: $0.00 

Late Night Transportation: $ 7,430.80 

 

Total Spent: $52,369.33 

 

Rollover: $0 

 
 
  



2014-15 Projected Budget 
 
Revenues: 

Total SAF income: $46,680.00 

 

Total budget: $46,680.00 

 

Expenses: 

WRC annual/major programs: $15,069.00 

(The Vagina Monologues, Feminism: Food for 

Thought, Take Back the Night, Love Your Body 

Day, International Women’s Day, subsidiary WRC 

organizations, etc.) 

Co-sponsorships: $12,500.00 

CIT charges: $540.00 

General Administration: $1457.00 

WRC smaller scale programs: $7820.00 

Speakers: $1865.00 

Leadership Retreat: $655.00 

Conferences: $0 

Late Night Transportation: $ 6774.00 

 

Total Spent: $46,680.00 

 

Rollover: $0 

 



  



2015-2016 Projected Budget 
 

Revenues: 

Total SAF income: 46,680 

 

Total budget: $ 46,680 

 

Expenses: 

WRC annual/major programs: $15,069.00 

(The Vagina Monologues, Feminism: Food for 

Thought, Take Back the Night, Love Your Body 

Day, International Women’s Day, subsidiary WRC 

organizations, etc.) 

Co-sponsorships: $12,500.00 

CIT charges: $540.00 

General Administration: $1,457.00 

WRC smaller scale programs: $ 7,820.00 

Speakers: $ 1,865.00 

Leadership Retreat: $ 655.00 

Conferences: $0.00 

Late Night Transportation: $ 6,774.00 

 

Total Spent: $46,680 

 

Rollover: $0 
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